
Perth - Australia 
Head Office & Warehouse
66 Truganina Rd, Malaga, 
WA, 6090
+61 (0) 8 9209 8500
perth@westernex.com.au

Kalgoorlie - Australia 
Office & Warehouse
18 Kinclaven Way, Broadwood, 
Kalgoorlie, WA, 6430
+61 (0) 8 9091 1152
kalgoorlie@westernex.com.au

Brisbane - Australia 
Office & Warehouse
14 Hasp St, Seventeen Mile 
Rocks, QLD, 4073
+61 (0) 7 3376 2422
brisbane@westernex.com.au

Mt Isa - Australia  
Office & Warehouse
13 Ryan Rd, (Entry off Davis 
Rd), Mt Isa, QLD, 4825
+61 (0) 7 4743 2122
mtisa@westernex.com.au

Cape Town - South Africa 
Office & Warehouse
12 Julian Way, Somerset West 
Business Park, Cape Town, 
South Africa, 7129
+27 (0) 11 422 2845
rob@westernex.com

Ghana - West Africa 
Office 
georgette@westernex.com

ABN 25 009 378 063

Supplier Code of Conduct
Westernex Pty Ltd takes care in selecting suppliers of goods and services and expects them to operate to recognised national 
and/or international standards and appropriate codes of practice. While our suppliers are independent entities, their business 
practises and actions may impact upon Westernex’s reputation. 
For this reason, our suppliers are expected to work to the following ethical, social and environmental standards of conduct:

Corporate Governance and Ethical Business Practices
▪ Comply with all local and national laws and regulations on bribery, corruption and prohibited business practises.
▪ Conduct business in an ethical, fair and courteous manner.
▪ Be able to report on social, ethical and environmental performance.
▪ Promote timely and balanced disclosure of material matters concerning the goods or services provided by the company to

Westernex.
▪ Adhere to acceptable business practises with their own suppliers, including providing for timely payment and reasonable

contractual conditions.

Management Practices which Respect the Rights of Employees and Local Community
▪ Demonstrate a commitment to human rights and fair employment practises in accordance with existing international standards

such as the UN Universal Declaration of Human Rights, the International Covenant on Civil and Political Rights, the ILO Declaration
on Fundamental Rights at Work, and the UN Convention on the Rights of the Child.

▪ Provide a safe and healthy workplace for all employees.
▪ Provide a workplace that is free of discrimination, harassment or bullying.
▪ Show responsibility to the local communities in which they operate by conducting business in a way that builds good relations and

achieves a positive impact.

Impact on Environment
▪ Comply with all relevant local and national laws and regulations relating to the environment.
▪ Conduct their business operations in a way that protects and sustains the environment.
▪ Have an environmental management plan which takes responsibility for goods and services throughout their life-cycle and

minimises the impact of activities on the environment.

Risk Management
	▪ Have a risk management framework which incorporates social, ethical and environmental risks into their risk management processes.
▪ Have a business continuity plan to minimise business impacts in the event of major disruption including an emergency response

plan to minimise harm to employees, the local community and environment in the event of a site disaster.
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